Web Table 3.1. Distribution of professional and managerial staff by nationality1 2

(Percent)
Region3 1990 2000 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Africa (sub-Saharan) 5.4 5.6 6.0 6.2 6.5 6.5 6.8 6.8 7.0 7.7 7.4 7.6
Asia 15.2 142 154 159 16.9 17.9 18.2 18.8 19.2 19.3 19.7 19.8
Japan 1.8 16 1.7 2.0 2.3 24 2.6 2.8 2.6 24 24 24
China 0.9 19 2.2 25 2.8 3.3 3.3 3.7 4.1 4.6 4.7 4.9
Korea 1.6 0.7 0.7 0.7 0.9 1.0 11 13 12 12 13 13
Other Asia 10.9 9.9 10.8 10.7 10.9 11.2 11.2 111 11.2 111 11.2 111
Europe 31.6 338 36.0 36.6 37.2 374 37.2 37.0 37.4 36.9 36.8 36.5
France 5.7 4.6 45 45 4.6 4.6 4.7 4.6 4.6 45 4.5 4.6
Germany 4.2 4.9 5.1 4.9 4.7 4.6 4.5 4.6 4.5 4.4 4.3 4.2
Italy 1.4 29 3.0 31 3.3 35 34 34 35 34 34 34
United Kingdom 75 6.6 5.2 53 5.5 51 4.8 4.8 4.9 4.8 4.7 4.3
Transition economies® n.a. 2.8 6.1 6.8 7.4 7.9 8.1 8.3 8.1 8.8 8.6 85
Other Europe 12.8 121 12.1 119 11.7 11.7 11.6 11.3 11.8 11.1 11.3 11.4
Middle East and North Africa 5.0 49 4.4 4.2 4.4 43 4.2 45 4.7 4.7 51 52
Saudi Arabia 0.0 0.0 0.2 0.3 0.2 0.1 0.1 0.3 0.3 0.4 0.3 0.2
Western Hemisphere 42.8 415 38.2 37.1 35.0 33.9 335 32.8 318 314 31.0 31.0
US and Canada 31.9 314 26.6 255 23.2 224 219 216 20.5 20.0 195 195
Other Western Hemisphere 11.0 10.1 11.6 116 11.8 115 11.6 11.3 11.3 114 115 115

Source: IMF Human Resources Department.
Note: Percentage totals may not add up to 100 percent due to rounding.

! Includes staff in grades A9-BS.
2 Data as of April 30. Excludes Administrative Tribunal (ATB), Ethics Office (ETO), Grievance Committee (GRC),
Independent Evaluation Office (IEO), Mediator (MDT), Offices of Executive Directors (OED), and Office of the Ombudsperson (OMB).
% Regions defined according to country groupings in the 2013 IMF Diversity Annual Report.
* The classification "transition economies” came into existence after 1990.



