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Closing the gender gap would boost economic growth in OECD countries

PICTURE THIS

EqualTreatment
Many countries have made significant progress toward gender equality in ed-

ucation. Girls today outperform boys in some areas of education and are less 
likely to drop out of school. But women are also less likely to work for pay 

than are men, and they continue to earn less. Furthermore, they are less likely to make 
it to the top of the career ladder and are more likely to spend their final years in poverty.

FEMALE SHARE OF  
UNIVERSITY GRADUATES IN:

ENGINEERING
MANUFACTURING
CONSTRUCTION

HEALTH & 
WELFARE

27% 74% PARTICIPATE IN THE  
LABOR FORCE 

OF WOMEN OF MEN
65% 79%

STUDENT PERFORMANCE
AT AGE 15

READING SCORES 
BOYS		  474
GIRLS		 513

MATH SCORES 
BOYS		  501
GIRLS		 490

OF CORPORATE BOARD 
SEATS ARE OCCUPIED  

BY WOMEN

ONLY

10%



Finance & Development  June 2013    29

A new report from the Organization for 
Economic Cooperation and Development 
(OECD) on closing the gender gap argues that 
greater gender equality in education, employ-
ment, and entrepreneurship has a strong posi-
tive effect on growth. For example, if OECD 
countries were able to close the gender gap in 
labor force participation rates completely by 
2030, the total increase in GDP over that time 
would be 12 percent.

According to the report, governments can do a 
lot to advance gender equality and mainstream-
ing, such as introducing policies like paid paren-
tal leave and child care support to help parents 
reconcile work and family life. Businesses, too, 
should offer more family-friendly workplace 
benefits and flexible working arrangements. 
Countries should also make sure that young peo-
ple understand the likely consequences of educa-
tion choices on career and earnings prospects.
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Prepared by Natalie Ramírez-Djumena. Text and charts are based on Closing the Gender Gap, published by the OECD in 
December 2012. The report is available at www.oecd.org/gender/closingthegap.htm
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